
 
 

Interested in workplace bullying and bystanders? 
We have opportunities for collaboration! 
Thank you for attending our CIPD workshop, “Workplace bullying and its bystanders”, on 6 
October. We hope you have found it insightful and can take some knowledge back into your 
work. At the end of the session, we discussed how we are looking for industry/organisational 
partners to collaborate with us on a number of research projects on the topic of 
understanding and preventing workplace bullying, with an emphasis on bystanders.  

Who are we? 

We are Dr Kara Ng and Professor Karen Niven. We are both based in the Organisational 
Psychology group at Alliance Manchester Business School and are both members of the 
Work and Equalities Institute. We are both active researchers in workplace bullying and want 
to use our academic knowledge to create practical resources for organisations to help tackle 
bullying at work. 

What can I be involved in?  

We have a number of ongoing projects on the topic of workplace bullying and would be very 
keen to collaborate with organisational partners so that our findings are grounded in real-
world, practical contexts. Some of our projects include… 

 Co-partnering with us to develop a scientifically-based training programme to 
empower employees to respond constructively when witnessing workplace bullying.  

 Co-partnering in a research project examining the prevalence of bystander 
behaviours and their effects on targets of bullying.  

How will your organisation benefit?  

We are more than happy to discuss how participation can benefit your organisation and 
colleagues. Some of the things we can offer include feedback reports of results, highlighting 
key issues found in our research, with clear recommendations for possible areas of 
improvement, as well as free presentations and workshops to your organisation sharing our 
findings or raising awareness of workplace bullying.  

Confidentiality and ethics 

Our research follows strict ethical guidelines set out by the University of Manchester, which 
prioritise confidentiality, anonymity, and GDPR compliance. We guarantee that all findings will 
be stored securely and anonymously, and that no identifying data will be present in any 
published work. Employee participation is voluntary.  

Contact us 
If you are interested in participating or finding out more, please contact us: 

Dr Kara Ng 
Presidential Fellow in Organisational 
Psychology 
kara.ng@manchester.ac.uk 

Professor Karen Niven 
Professor in Organisational Psychology 
karen.niven@manchester.ac.uk  
 


